
EMPLOYEE  
BENEFITS



INTRODUCTION
The Royal Hospital School is a tremendous school 
and we are fortunate to be situated in a glorious part 
of Suffolk with an outstanding campus. The School 
is committed to establishing a highly effective 
approach for recruiting, retaining, developing and 
rewarding staff.

In the recent staff survey there was a clear indication 
that the vast majority of staff enjoy their job and 
there was a similarly strong acknowledgement of 
the resources available and physical environment. 
However, the School is not complacent and 
continues to seek to attract and retain the very best 
staff and to support and develop those who are 
already part of the organisation.

As well as direct remuneration, the School is 
fortunate to be able to offer a number of other 
benefits to its staff which are outlined in this 
booklet. This is not an exhaustive list but gives 
some indication of the additional opportunities and 
benefits available to colleagues. 

We welcome further suggestions and these can 
be made via the Common Room Committee, the 
Support Staff Consultation Committee or the Staff 
Wellbeing Committee, all of whom play an active 
role in supporting staff at the Royal Hospital School.

Best wishes,

Simon Lockyer 
Headmaster

EMPLOYEE ASSISTANCE PROGRAMME: 
HEALTHY MINDS

From time to time we may need a little extra support with our mental 
wellbeing. That’s why we provide access to a telephone and online 

support service from Bupa called Healthy Minds. 

If you need to use any of these services, all you have to do is call 

WHAT’S AVAILABLE TO ME? 
Healthy Minds can help you talk through any 
worries and concerns before they become 
bigger problems. From relationship worries to 
work stress, there’s no wrong reason to call us. 
Here’s what you can benefit from:

SUPPORT OVER THE PHONE 
The Healthy Minds telephone helpline – 
someone to listen when you need it most. 
Call 0800 269 616 for a chat in confidence. 
We can also support you on legal, financial 
and dependant care matters. 

FURTHER COUNSELLING 
If you need more support, the counsellor you 
speak to may arrange for you to have further 
counselling sessions over the phone or in 
person.

COMPUTERISED COGNITIVE 
BEHAVIOURAL THERAPY (cCBT)
This is an online version of CBT which focuses 
on how thoughts and beliefs might be 
affecting your behaviour. It teaches coping 
skills to help you deal with your problems and 
is supported by a Bupa counsellor.

PLUS ACCESS TO OUR ONLINE 
APP, BOOST
Our support doesn’t stop there. Your 
employer has also arranged for you to have 
Boost, the app that connects you with your 

health and wellbeing on the go. 
Use it to set yourself goals 

in all areas of your health 
- mindfulness, nutrition, 
fitness and relaxation.

Download Boost from your 
app store and enter the pin 
provided by your employer.

0800 269 616



HEALTH & RECREATION

SPINNING CLASSES
MONDAY 6.15PM 
£10 per drop-in session 
£7 per session: paying in term blocks

SportsMed East run spinning classes in the 
fitness suite.

Contact Clive Rennison 
 crennison@royalhospitalschool.org

5-A-SIDE FOOTBALL 
MONDAY 7.30 –8.30PM  
School Gym

No minimum ability at all and no cost either. 
Open to ladies and gentlemen alike.

Contact   Matt Routledge
 mroutledge@royalhospitalschool.org 
 07746 160976

CLIMBING CLUB 
TUESDAY & THURSDAY 6.30 – 8.30PM  
School Gym

No previous experience required, all training 
and equipment provided at no cost.

Contact  Paddy Ryan  
 pryan@royalhospitalschool.org 
 07927 975439 

SWIM SESSIONS
General Swim  TUESDAY 6 – 7PM
 £1.50 per session

Family Swim SUNDAY 9.45 – 10.15AM 
 £1 per session

The pool is open for staff to use at these 
times with a small fee to cover the lifeguard 
provision. No need to book.

Contact Mike Barraclough (General) 
 mbarraclough@royalhospitalschool.org

 Tim Brightwell (Family) 
 tbrightwell@royalhospitalschool.org

YOGA
TUESDAY 6.15 – 7.15PM 
Old Music School 
£6 per session

These yoga classes, run by Carol Barker, are 
available to anyone, when there’s a space. 
No specific level of ability is required.

Contact  Carol Barker  
 carolannebarker07@gmail.com 

CYCLING CLUB  
WEDNESDAY 5PM 
Meet on the Crescent  
(light permitting) and any other times 
that people are available to get together

A cycling group for easy riding! This is 
more of a social group to get people, that 
may not normally go out, on their bikes. 
Wednesday rides are on average an hour 
long and weekend/holiday rides a bit longer, 
with a mandatory coffee and cake stop 
incorporated.

Contact  Katy Griffiths 
 kgriffiths@royalhospitalschool.org
 01473 326222 | 07972 364366

T25 FITNESS CLASS
WEDNESDAY 6.30 – 7PM 
Staff Room

High intensity exercise, all abilities welcome, 
no cost to join.

Contact  Steph Ryan

  sryan@royalhospitalschool.org 

GOLF SOCIETY
Annual £25 membership

Membership £50 per year but staff get a 
50% discount. The society hold weekly roll 
up and play friendly games on Sundays, 
monthly Stableford competitions, and 
organise society days out to play on local 
courses. They retire to the King’s Head in 
Stutton afterwards. Membership money 
helps maintain the nine-hole on-site course.

Staff do not need to be a member of the 
society to play the course.

Contact   Kevin Reid  
 kreid@royalhospitalschool.org 
  07725 901882

CRICKET TEAM
There is a staff team that plays in a local 
weekday league and cup competitions. 
Enthusiasm above ability is the criteria.

Contact Thom Hodson 
 thodson@royalhospitalschool.org

FITNESS SUITE
OPEN DAILY  6 – 8.45AM 

6 – 10PM

The recently refurbished facility provides 
cardiovascular machines as well as a strength 
and conditioning room. Available to staff 
at the stated times as long as they have 
been through an induction session with the 
supervisory staff. 

Contact  Clive Rennison  
 crennison@royalhospitalschool.org



THE SHED
FRIDAY FROM 8PM 
Also at other advertised times

This is the staff social club and bar which is 
not only the nearest watering hole, but also 
home to a number of parties throughout 
the year, from children’s Halloween to RHS 
Oktoberfest. All staff are welcome and 
should they wish to use the facility for private 
events this can be arranged by contacting 
Joe Battman.

Contact Joe Battman  
 jbattman@royalhospitalschool.org

Board Games Evening at The Shed – various 
times throughout the year, once or twice 
per half term. All staff (and partners) are 
welcome. This will be advertised through 
email and is run by Cat Stevens.

Contact Cat Stevens 
 cstevens@royalhospitalschool.org

THE COMMON ROOM
All staff have the option to be members 
of the Common Room. For teaching staff 
(full members) it costs £18 a term and this 
provides you with tea and coffee throughout 
the day, as well as a range of newspapers. 
The Common Room space has recently been 
refurbished and can be used for a variety of 
work-related purposes. The elected Common 
Room Committee (CRC) administer affairs, 
organise events and formally represent 
members on a range of matters with the 
School. The two main union representatives 
are co-opted onto the CRC and are available 
to their members for advice and guidance on 
a range of matters. Non-teaching staff can 
also join the Common Room as Associate 
Members for a termly fee of £9.

MUSIC 
OPPORTUNITIES

CLASSICAL GUITAR 
ENSEMBLE
MONDAY 1.30 – 2.15PM 
E46

This is primarily a student club but adults are 
welcome to attend. Guitar needed and the 
ability to read sheet music is preferable!

Contact   Samantha Read 
 sread@royalhospitalschool.org 

VOCAL & INSTRUMENTAL 
ENSEMBLES
The School has a number of choirs and 
ensembles that staff are welcome to audition 
for. In all cases please discuss with the 
Director of Music.

Contact William Saunders  
 wsaunders@royalhospitalschool.org

MUSIC CONCERTS
Staff receive free or concessionary rates to 
these events. See the annually published 
music brochure for details. To book tickets 
contact the Music School Administrator.

Contact  Katy Griffiths 
 kgriffiths@royalhospitalschool.org

ADDITIONAL 
BENEFITS

CHILDCARE VOUCHERS
The School supports the ‘Childcare Voucher 
Scheme’. Those interested should contact 
Paul Phillips or look online for one of the 
providers of this scheme. Gemelli Employee 
Benefits is one that has been used by some 
staff.

COMPUTER & IT SUPPORT
The School holds a Microsoft Licence which 
allows staff to buy Office 2016 for £10.

All teaching staff are provided with an iPad 
and access to the Apple Teacher training 
programme as we are an Apple Regional 
Training Centre.

HEALTHCARE
The School provides NHS dental care for all 
staff and immediate family members.

Contact Karen Vale 
 karen@rhsdentist.co.uk 
 01473 326231

Physiotherapist David Williams visits the 
school weekly and is available with hourly 
sessions at a reduced rate of £25. Pupils will 
be seen first so please contact the Health 
Centre if you wish to see David.

Contact Health Centre 
 healthcentre@royalhospitalschool.org 
 01473 326230

HEALTH INSURANCE
The School has arranged a discount with 
Bupa for private medical insurance. Contact 
the Bursar’s secretary for details.

Contact Tracey Dowsing
 tdowsing@royalhospitalschool.org

COMMUNITY & 
SOCIAL

STAFF EVENTS
The Common Room organises three major 
parties each year - at the start of the year 
(to welcome staff back after the summer 
holidays), and at the end of the Michaelmas 
and Summer terms. These are heavily 
subsidised by the school and the cost per 
head is often less than £10.

There is an annual children’s Christmas 
party, organised for the younger children 
within the staff community.

Throughout the year 
there are a number of 
events organised by 
staff for the benefit 
of the community: 

ANNUAL PROGRAMME OF EVENTS

MARCH
• Cheese & Wine

MAY
• Horse racing
• Summer Scatter

JUNE
• School Fete
• Sports Day

JULY
• Summer party

SEPTEMBER
• Start of year BBQ

DECEMBER
•  Christmas Eve 

service
•  Christmas wreath 

making
•  Staff Christmas 

party
• Christmas fair



HOUSING
The School has a stock of housing that is 
offered to staff, depending upon availability. 
These properties are rented from the School 
at a discounted rate. Full details of these 
rents and terms and conditions can be 
obtained from the Estates Manager,  
John Reid.

PENSIONS ADVICE
The School (which is a member of the 
Teacher’s Pension Scheme) arranges 
annually for an independent pensions 
adviser to come in free of charge to assist 
and advise staff.

SUPPORT STAFF PENSION 
SCHEME
Support staff have access to a defined 
contribution pension scheme which satisfies 
the criteria for auto enrolment. Under this 
scheme employees can make variable 
contributions with RHS matching payments 
up to 7.5% of pensionable pay. The scheme 
is open to all support staff eligible to join 
an auto enrolment pension scheme. The 
scheme is accompanied by death in service 
cover underwritten by Greenwich Hospital 
and which pays up to three times gross 
salary based on certain conditions.

RHS SPORTS CLOTHING
All staff involved in the provision of sport to 
the pupils will be provided with a range of 
sports clothing.

SCHOOL FEES
The School offers reduced school fees 
for the children of staff, with a maximum 
reduction of 66% off either the day or 
boarding fee.

SCHOOL LIBRARY
Staff are members of the library and can 
make use of the full range of facilities within 
it. Please contact the librarian if you have 
any questions.

Contact Ruth Gitsham 
 rgitsham@royalhospitalschool.org

STAFF MEALS
The School offers a family lunch on 
Saturdays from 1.30pm.

All staff are entitled to a free lunch from the 
dining hall during term time and an evening 
meal when on duty.

WOOD SUPPLIES
The School can at times provide firewood 
to residences on site. This is of course 
dependent on the tree felling programme 
and other priorities for the grounds staff. 
Details are usually circulated via email.

These benefits are those currently available to staff and are provided at the discretion 
of the School Management and Governors. They are not contractual and are subject to 

change, enhancement or removal at any time.


